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ar.#./.317(=).—Fwfofeg e fm, &9 F=07 awwr, g gue gfafaam, 1897

(1897 =71 10) a%am%%quﬁ—craﬁ-aﬁﬁ%ﬁwg#%—cﬁ, 2020 (2020 Ft 35) Fr &mT 99 Ft IT-ATIT
(1) 3T THHT IT-GTT (2) & GUE (M),(F) 3T (F) FRT T&T ATHFRRT T TART Fd g0, T HT TEdTa
FLAT 2, T HAT g 99 AT IT-LMRT (1) § TAT AT, THH TATAT i arer et =7fp=i & oo
Srfergf=ra T SITaT §, 3% T8 GaAT &F STt g T i3 I ATeg=aT 9%, ARy o1 § THI90T 26
ITET FT =T a1 F forw Suersy U S i g T 30 =24 i quvhy ¥ are, e By s,

AT ST qATE, qfS e gl AT ds(ia 77, a7 q=a, I7d G, 97 TF A G319,
FeT AT 17, AW Tf<F 99+, TH A1, 75 f*oei-110001 &7 F47 T-HA-sanjeev.dom@nic.in IT 3T
TT. ST, 3T =T THTE (Feald), TH T TSRIT HATAA, FHT G767 506, q9 oqf<h 5o+, ThH
AT, 7% faeet-110001 721ET T-AA-deputyclc-mole@gov.in T ST ST Tahd 8| ATTTT T AT Hl
TF O § AT FET A0 S| d Fiaq (i) § =AF TJ9T 59039 F 979 AT 99 9T A (i) § 36
T, AR ¥ar - SE F9nfed F:3T &1 qE g 7 &iad (i) § gfaentua e S 8g
SEATAT GeTTeaa =TT 3T-3H 3T e (iv) § FATe % FHILT1 HT Iooid T AT T,

2461 G1/2021 )
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I AT ATLAAT & Hae H foheft =t o79ar w31 & 30 f3a1 i srater & 9807 g+ & ugel e
B ATAT ST S GATAT 9T sl T FIET (9= Fohar Srosm|

EIESEREDE
1. g ofids, e sk = (1) =3 et &1 sfenfes |9 (@) amaiEsT JERa suar
FATATHTLT T AT FTAAT 3T 2 IAIAT & (Faral 1 A=A 939, 2021 Fgr A

(2) =R fAER HYOT MR 9T R
(3) ¥ Iw AT TSI | T S{Tqw Wahrerd T Aty & g giv
qfRTaTd:-(1) =7 Rl #, S/ qF J= 7 sreerar s ferd 7 21,
(%) “afZar ¥ st gay wiaar, 2020 (2020 FT 35) F3ET £;
(@) “amarsrt AT T GIRT 14 6 IT-TT (2) AT IT-6TT (3) § Ha (9 Uohel Arqiaps g
AT
(1) “em=T” & TH FIZAT i 9T AT

(2) = FEE # 7@t a7 T O asat s stsreteat # afvartia agt B o § |t dtgar §
iAo BT T § ST FEeT: agl o g S 2 "igar § &Fr AT g

3. SN TITAT F AT SEH g1 14 &t ST-a7T (1) % favia sienfes w&raer & Fafa
FIHATRT A TAIIHT & QT ATAT F4A & (70 GoMghd o2 AT 8- (1) FAEART | Gted 5 A8t a2 gy
14 T IT-LTT (1) % FANT AT TATIAT o [HIIRT F T ATATRET LT STTAT ATTTHRIT TS ATAT
FIT IAHT IoE [HHATET g, AT~

(i)  FTEIT & AST ST A7 BT A0HTT;
(i) SRR TITIAT § AR] T e & Sfaeid HahT gTeT 9T SaeT;

(iii) T AT, AT AAT, A, AAT Flag, TEILNT Ge AT [ AATTEFRTE, T T 777 At
g FRRT &7 aa,

(iv) FTHITT & FTF 5, I @9 foaw, garg § w9 fa=at £ g, G siaaa, arfert i
T efierar;

(v) aa Aied et T T,

(Vi) TR T TATHTALOT A ST Sqermatae 1 [ate;

(Vi) FTHRT o forT e saeq e,

(viii) TTEAT, FATEST ST FTARLATT HaelT ATAF,

(ix) FaT £ ot i Torme F Ferer & Gaferg s Ao s q&@iws @<t & onfier 781 2; o

(X) SRR TITIAT % AT TAT araierd A 31 IRUS % fiF q9g9d 77 il =g
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4. HTT 14 it ST-GT 2 F A q FEEMA Y TH T ATqIHRRET AT F T/ FTHIAR A IS
THA JAFT &I ATIAT I &1 ATIGE- Sl T2 AT SRS TT04T § Fad UF IS a9 H1H FT
T2t g e st st § A o RT3 § FF 0 Ta90d 9667 § a9 U St
TATIAT &7 (AAHT UHT o2 AT FT AT ol T A ATATRIT LA o6 & H AT 71
5. HTT 14 Fit ST-4TT (3) 3T (4) F st S=NfF =TT § T2 FRIAT i gaqr F qeama+ hit
G- (1)(F) =R warar F7 FEr sienfs & § e-gfFaat fit 929 1qr & 9099 & o s
TR ATIFRT (39 =9 § =8 =9 a7 oamaq AfFwr F =9 § Ieog Ay o 8) s wo S
U TS AT T 3 T T o= gRa" # Iaar fBa 7&f grm St deeqar &1 g 6ar
ST 21

Tg TS AT SITaT g o ararer A a7 arqies 9ue, S ot fufa g, % Tod i whnar
AqTHA HiGdT & SIaia (HFhT FIT AT=IAT I 2 (a9 At HisEr qreaqr datd f a9 a7 i
THTTH & T HelI™ & T8l &% %l STusT|
(@)  FAMT ATIFRRET TEEAdT ATIT & FA Al AT 6 AT 9T Aq4T qgEdT & 0w sffaih
Teamae srfarerieat i fAgfe #7 aar ;
@@  "Aa At R gy Fatha awg i\ 9 sfienfre wraEr § geeqdr 99| w1 R
T,
(2) s TATET F AT SU-E (1) F a2 IEAT A 9EEqr & AT & g9 § AT
FT T 3T SAFTEAT FHIT
(3) () ST o= FAa= Fwferiad ordl w7 QT FIA0T, I Tgl AR TATIAT & FART FT FHTEAT 6T
FATATRIE I it Frierfd i Thia 6 oIy sraae Htt arHa:-

(i) THT ¢= IEIT F I o2 AT ATAHTH, 1926 a7 s e digar, 2020 (2020
FT 35) ST off Rarfar g7, % siata, 3 dsfiseor geT =i u; =i

(i) &= == F gEear Fad [T SRR STaET & JHd g =1 J1e0
(@) o= WIS | AT & ATEET 6 T IS0l SHI-7 Al ITd, TEEFT 0 A1l I, TEeqqr
Frawor 3% T2 AT UGS & 9T ST F07S T2 T49aq a7y [@auil i i i 9+ Fls 69 T,
T T ST o2 I3 39 JT9 o 90 H T H2AT A2l &

(4)(F) =TT |fZAT F Siaviq aratel AT e ararers 9rwe, st o fufy gr, wfeq fir € g ar
SRITRIE TR FT AR, aTaiaEel JEa9 ST0ar Aty aeus, SEr §F i 21, % garesrr &
FIAHIA sl THIH T Tgol TATT €T F GHT F Tgol Ao Tg AT TIT Tgle & A& T I, araianrs
TfATT st araterr afvve, S o fufy 2, F geifawrt F Fwrwe ft gty F agd Frar 9w

FITT;

(@) = FEIAT FT FGEEIar F AT F TASHTS A0 T[0T s S Er & A g

et i sy
(M) T & IR o IEAAT ERT TR R0 0 Yo ST ATHerE R eI ATy & 9
TS

() @l T ATHAET ® TTH g 9T HeATaT ATHRET £ AT o IS i qrieafa sfiv et
ATHAT T ATHATET et o ForT 22 A 3T T&qa 70 0 i et a1 Jordi 6t = w4,
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(F)  AATIT FATAFRTT SR Tt & e o a4t afaanft gFRE-r & gfaEteEt  arr @
HAG & HTEAH ¥ 2 A1 %l TEeIdl & GcATad hl TORAT & a1 § =T F33 % {orw sof s
T,

(@) IR S T i o AT o 9T Y GgAtd  gEAT SRTReh ST, AAare
TAEHTH AT TET TR AT woe BH 9T FAT9 TORAT 20 o o0 gaare e THRam 7 ST Y Tt 2

6. TH AAST & ATeqH & 35 et Y gaear 7 qema— -

(1) TATIT ATFHT ATETAF AARTH hl @ § FH § F:7 60 fad vgar Faferfed o ot #x7 %
T sf=rTire SOt | 1T THT USiiahd o AT & QTS 6 Uh 9o% AT Ha

(F)  AGETAT AT T THI;

(@)  \de F arE, T8y, &Y, gaae # T e,
@@ HATOET FT I, T AT TOET T AT
()  H Ad | GatEq o7 A

(2) TATIT ATEHTLT TSF *F FEAGT BT TATT FIUIT S THT ITAAW o2 JAIAT & gEATAT FHLTIT
Tsft IAaml o2 AT & THT J% | Mo srateq o smom 7fs aire, 9879, @ i
fater, gae™ & Tome, e F srden, oAt fit T, THT ST T 9T THT THIE & [&Fudi %
JoF H Fls W 951 T AT § 99 G919 AT F7 [T & 98 UH 0 7da 6 977

AT, FHHH H1A AT FT TRIAT FT,;

(3) THY FIRR, foeeh ATH T T AT H SHERE TITIAT F qEeT U 9 o T g, 9T 9ie
& o forg ar i

(4) wa=Tar gt 39 9w (3) § GEfq geex UA X ol TT FHTEIARL 6 ATHI 6 LT 9T =A6H
TITIAT o [HAhT G qFT2 1 SOt ST Aaardr =1 § HIAE HT 976, a7 7 974, 78491,
faferg Tg=m e (FuuA) T A g, ST FEE ET qETdt HwT S R Soord gl ST
HARTAT GAT T TRTA (HTTHT FTT TATIH SATERT T TG o o THTT 6T SITUAT T I
A TITIAT & T G T2 ql(ed e ¥ dad2e, qfs g ql, 9% Jareha #har smom ==
HARTAT AT T UF TiT TIAANT o AT FT TEAT ZIRT T USHEd ST GIRT IaT TAdeies

TTEA o FIT ST SATOR(T;

(5) FATI ATTFHT dfaw &7 77 I F ¥ &7 % 35 IITARIT &2 AT F 719 i ITF7 sateq
9T SRR TATIAT & Toer g1 9 Alfed J1e ¥ aadrse, Iia g I, I Taf9d Ha,

(6) WA= ST Avel i Fedt Teamae ST F qaeeqor § qearmae afawrt g Feaifa ai,
THT T T 92 6T ATt i [t 6 0 Tt Taanwit 22 A1 6 Tsiel Ff Iqerd @

AT AT B,

(7) @ver i sifaw [Tt g9 & aTe Feamae Afaawr greT aiRorms =it B o gfiome @i §
FATE | THT TIAART o2 IAIAT & 9191, ST TC A i FoT GeAT i TodF o2 I+ae, Sa
FATE § A T €, % 98 | ST T ATl 6 H AT FT Iod gl

7. AT =t T ROiE o qa FAT — TATIT ATAHET SrRrs Siag & e 1 22 gt
FT FEEAAT F FATIA 6 [HEHUT & A1 qATIT IS T8 Fe|
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8. ATATRIT T AT FTATHIT TRUS F Tk & €T A 28 AT I ATIAT TS HEAT— TATIT STEFTLT

FTET T&A T TS FATIA RATE F SATeMT 92 AT TSt o FIhT 22 IHae F1 9igar 7 9T 14 Fir
ST T 2 AT 9T 14 T IT 9T 3 AT g7 14 T 3T GRT 4, STET AT AHAT I, % TELE1 6 TIare
FTATHRTL T AT ATATHRTE TITE F T o ®9 § FGIF 61 T JreadT 9 Tu7 o o7 sraar Sy aravee a9
IqT FATATHRTE TRUE F T2F F €9 § GeFdT T&T9 [T ST a7 ITaihTE TS FT T34 3670 ST 372ar UHT
ANTTHT Tohelt oafer O, Fof 5 a9 & STATEF AT o (10, SIATeh HATHT S ATATHE S AT ATATRIT
aferg grerar, SET ff AT g, o e ® Aoty Y, 39 g |

g IqAY AT Srar g FF aratee @9 A1 ararthe ahue F FEE T AqEE F04 H T8
Fratta T srom

9. &TT 14 FT IT-GT (7) F AT FHET ATATHIC T AT ATATHRIC TITET o TSR] T AATRIE A IR
TR st ST aTet giaemd - BT sienfes afas™ §, Sei uhe aratere /9 AT ATaiET §9 97 araia
qfiug g, ST AT /AT g1, UH S=iiRes Iae & RIehr Usa ardise @9, araiere 99 AT FTarar

afuE, ST I GTHET 21, A e e d e T Har, T4

(i) aTATHRIT T AT ATATRIC TR 6 HESHl, STHT AT ATHAT g, 1 TATATEAT T FATerd a1 Tafoa
FEA F TSI AT e,

(i) ST F SATHATT ATATRIT T AT ATATRIE TRUS & FHehl, STET AT ATHAT I, FT FAT HIA aq
SIS T 3T STUterd FAemy ug sf=nftis Ifase & HAhr 97 ardqis g9 7 araise
T % Heal, STAT | HIHAT &1, o a1 GHEAAT 7T gq A,

(iii) ATATHRIT A F TIEAT T ATATHIT TG & Fehl, STET AT AHAT g1, F S T4 6 (0 AT
I T AEFLTF AT,

(iv) AT 6T FIHAETST TREATAAT T HTEd AT T qq7 q0F 6 TS s Ifase &
ATATHIT T AT ATATRIT TG o FEhl, ST ST TTHAT 2T, 6 TEIEHRTAT 6 ToeT =l giaeT,

(v) TRITRT 7 FRTR A7 ffed agafa & ara 9% 28 IAIAT & qa€dl & H2TET 6l Feldl HLAT,

(vi) ST& TRTfEERT MR ST UH qRIeERi Al & a9 qgad gl 6 AqHT HIRA 6 9T d5
AT AT 94T Fd §, TT ATATHRIE T T ATATRIT TIUS o TSI, SHT AT JTHAT T, F A
qaETaRT T &7 19 9 9777 36T ST, 3T

(vii) SR gfas™, SEH T 97 97 S99 AT FERMT g, F ST araiare @9 7 arqia 10
& TSI, STAT AT HTHAT 21, T ST HIATAT I & T AFeTF g0 TZ H

10. aTT 22 F¥ IT-gRT (1) F siTia Afderawr F guer RQae F afaffofas F R s s fir vgfv -
srgt fAeterfeaa & &= #re foaE I gar g -

O E IR C R ERE RIE R A I HERE I

@) B uw A uE ¥ afas FEe F =, S 2 Rl F 9eeT @ i o gfeEe ¥ A
GSTTRTOT, TYTEA STAT THe AT &€ AT 6 T GTEHI & qA19 6 qae |; T

(1) UF AT ATLF FTAIM ST S AT 6 GG % € H ATHIRA T G0 8; I

() el [FaE I gRE F 999 | 8, ST o AWAAT w1 69 g 3% I AT g0 =7 g9 § qIred
T I7 e T ATferRd T T v,

AT srarterd =fRE fAETe Ieae g it A F UE a9 oF diae Ae i ST F 9Wey TAaeres € 9
T USHEd ST AT T TIee T RiH-86 § ATET Teqd FHT|
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HiH-F
(Frr 10 39)

EICIE RN BET] F T (ATH 3fT TIT)
et

ED ATAEHR(RT) T ATH ST 4T
TATT
g fAraefy wer(ett) 1 9T f¥ Tar

& &= 3 Ay (Fare & [Afre Jreer & da ¥ e Wide fFar ST awar 8) 9= FaE oo grar gsir
AT Haer "igar, 2020 T &m=T 22 Fit IT-4TT (1) F T8 [9aTs 7 Gaiad g.

FraeT AT F T e v JohTer T Fed ¥ S<F AT § 3t Aot o= 7 =
FLAT/FLT B

faaTe Som arer FAAE(I) AT I IAAA
= SATEFTLT T ATH T gEqTei<

[T, . 32-20025/26/2015-Ta73m7H]

.. AT, T qraa

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 4th May, 2021

G.S.R. 317(E).—The following draft rules, which the Central Government proposes to make in exercise of the
powers conferred by sub-section (1) of section 99, and clauses (0), (p) and (r) of sub-section (2) thereof, of the
Industrial Relations Code, 2020 (35 of 2020) read with section 24 of the General Clauses Act, 1897(10 of 1897), are
hereby notified, as required by sub-section (1) of said section 99, for information of all persons likely to be affected
thereby and notice is hereby given that the said draft notification will be taken into consideration after the expiry of a
period of thirty days from the date on which the copies of the Official Gazette in which this notification is published
are made available to the public;

Objections and suggestions, if any, may be addressed to Shri Sanjeev Nanda, Under Secretary to the
Government of India, Ministry of Labour and Employment, Room No 17, Shram Shakti Bhawan, Rafi Marg, New
Delhi-110001 or by e-mail — sanjeev.dom@nic.in and Dr. R.G. Meena, Deputy Chief Labour Commissioner (Central),
Ministry of Labour and Employment, Room No. 506, Shram Shakti Bhawan, Rafi Marg, New Delhi-110001 or by
email — deputyclc-mole@gov.in. The objections and suggestions should be sent in a proforma containing columns (i)
specifying the name and address of the person or organization and column (ii) specifying the Chapter, rule or sub-rule
which is proposed to be modified and column (iii) specifying the revised rule or sub-rule proposed to be substituted
and column (iv) reasons therefor;

Obijections and suggestions, which may be received from any person or organization with respect to the said
draft notification before expiry of the period specified above, will be considered by the Central Government.

DRAFT RULES

1. Short title, extent and commencement.- (1) These Rules may be called the Industrial Relations (Central)
Recognition of Negotiating Union or Negotiating Council and Adjudication of Disputes of Trade Unions Rules, 2021.

(2) They extend to whole of India.


mailto:sanjeev.dom@nic.in
mailto:deputyclc-mole@gov.in
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(3) They shall come into force on the date of their final publication in the Official Gazette.

2. Definitions. — (1) In these rules, unless the context otherwise requires, -

(a) “Code” means the Industrial Relations Code, 2020 (35 of 2020);

(b) “Negotiating Union” means a sole negotiating union referred to in sub-section (2) or sub-section (3) of section 14;
(c) “Section” means the section of the Code;

(2) The words or expressions used in these rules which are not defined therein, but defined in the Code shall have their
respective meaning as assigned to them in the Code.

3. Matters in an industrial establishment having registered Trade Union for negotiation with employer for the
workers employed in the industrial establishment under sub-section (1) of section 14.- (1) The matters pertaining
to workers which the negotiating union or negotiating council shall negotiate with the employer of the industrial
establishment under sub-section (1) of section 14 are specified, as below, namely :-

Q) classification of grades and categories of workers;
(i) order passed by an employer under the standing orders applicable in the industrial establishment;

(iii)  wages of the workers including their wage period, dearness allowance, bonus, increment, customary
concession or privileges, compensatory and other allowances;

(iv) hours of work of the workers their rest days, number of working days in a week, rest intervals, working of
shifts;

(v) leave with wages and holidays;

(vi)  promotion and transfer policy and disciplinary procedures;
(vii)  quarter allotment policy for workers;

(viii) safety, health and working conditions related standards;

(ix)  such other matter pertaining to conditions of service, terms of employment which are not covered in the
foregoing clauses; and

x) any other matter which is agreed between employer of the industrial establishment and negotiating union
or council.

4. Criteria for recognizing a single registered Trade Union of workers as sole negotiating Union of workers
under sub-section (2) of section 14.- Where there is only one registered Trade Union operating in an industrial
establishment having its members not less than thirty percent of the total workers employed in the industrial
establishment, then, the employer of such industrial establishment shall recognize such Trade Union as sole
negotiating union of the workers.

5. Manner of verification of membership of Trade Unions in an industrial establishment under sub-sections (3)
and (4) of section 14.-

(1)@ The employer of the industrial establishment shall appoint a verification officer (hereinafter in this rule,
referred to as verification officer) for the purpose of verification of membership of the Trade Unions in the industrial
establishment who shall be an independent officer and shall not have any interest with any of the Trade Union, whose
membership verification is to be carried out;

Provided that the process for constitution of the negotiating union or the negotiating council, as the case may
be, shall commence three months before the expiry of the tenure of the existing recognition period of the trade unions
recognised by the employer under the Code of Discipline.

(b) The verification officer can appoint additional verification officers to assist him-depending upon the quantum of
work of membership verification;

(c) The verification officer shall carry out the work of membership verification in the industrial establishment in time
bound manner as determined by the employer;

(2) The employer of the industrial establishment shall bear all expenses and make arrangements in connection with the
verification of membership of Trade Union under sub-rule (1).

(3) (@) The Trade Unions which satisfy the following conditions shall first submit an application to the employer of
the industrial establishment to accord status of negotiating union of the workers, namely:-

(i) such Trade Union has a valid registration under the Trade Unions Act, 1926 and continuing as such or
has the registration under the Industrial Relations Code, 2020 (35 of 2020), as the case may be; and
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(ii) the membership of the Trade Union be confined to the particular industrial establishment only.

(b) The Application for recognition made by Trade Union shall be accompanied with the copy of the registration
certificate, copy of list of members, details of the membership subscription and copy of latest annual return submitted
to Registrar of Trade Unions and any other relevant document which the Trade Union wishes to submit in support of
its claim;

(4) (a) In case of negotiating union or council, as the case may be, has been constituted under the Code, the employer
of the industrial establishment shall initiate action before expiry of the tenure of incumbent negotiating union or
negotiating council, as the case may be, sufficiently in advance but not later than three months before the expiry of the
tenure of incumbent negotiating union or negotiating council, as the case may be;

(b) The date of reckoning shall be fixed by the employer of the industrial establishment for the purpose of verification
of membership of the Trade Unions;

(c) The employer of the establishment shall forward the documents and records submitted by Trade Unions, to the
verification officer.

(d) On receipt of the documents and records, the verification officer shall scrutinize the records or documents
submitted by the Trade Union to ascertain the status of registration of Trade Union and related matters;

(e) The verification officer shall hold meeting with representative of employer of industrial establishment and all
participating Trade Unions to decide about the process of verification of the membership of Trade Unions through
secret ballot.

(f) The employer may, with the mutual agreement with the Trade Unions of the industrial establishment, deploy an
electronic process of conducting the election process over an information technology application, online platform or
like other platform.

6. Verification of membership of Trade Unions through secret ballot -

(1) The verification officer shall convene meeting of representatives of all registered Trade Unions functioning in the
industrial establishment at least sixty days before the date of actual voting, to decide

(a) publication of voters list;

(b) date, time, mode of voting, place of voting;
(c) date, time and place of counting; and

(d) other modalities relating to secret ballot.

(2) The verification officer shall cause the minutes of the meeting to be prepared and signed by all participating Trade
Unions. All participating Trade Unions shall be allotted symbols in the same meeting. If no decision could be taken
regarding date, time, mode of voting, place of voting, allotment of symbols, date, time and place of counting and like
other matters in the meeting, then, the decision of the verification officer shall be final and he shall publish the
schedule, programme and procedure of such secret ballot;

(3) All workers whose names are borne on the muster roll of the industrial establishment on the date of reckoning,
shall be eligible to cast their vote;

(4) The voter list shall be prepared by the employer of the industrial establishment on the basis of names of the
workers borne on the muster roll referred to in sub-rule (3) and the voter list shall contain the name, father’s name,
designation, Universal Account Number (UAN), if any, and place of posting of the worker. The final voter list shall be
published by the employer after obtaining the approval of verification officer and shall be displayed at notice board at
the main entrance and website, if any, of the industrial establishment. A copy of such voters list shall also be sent to
the participating Trade Unions by hand or by registered post or by electronic mode.

(5) The verification officer shall display the name of the participating Trade Unions with the symbol allotted to them
on the notice board at the main entrance and website, if any, of the industrial establishment within two days of
finalization.

(6) The voting and counting of votes will be held on the date, time and place fixed by the verification officer under the
supervision of verification officer and during the counting, agents of all participating Trade Unions shall be allowed to
remain present.

(7) After final counting of votes, the result shall be declared by the verification officer. The result sheet shall contain
the name of all Trade Unions participated in election, total number of votes polled and the number of votes cast in
favour of each of the Trade Union which participated in the election.

7. Verification report to the employer - The verification officer shall submit verification report with results of
verification of membership of the Trade Unions to the employer of industrial establishment.
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8. Recognition of Trade Union as negotiating union or constituents of negotiation council - On the basis of
verification report submitted by verification officer, the employer of the industrial establishment shall grant
recognition to Trade Union as a negotiating union or constituents of negotiating council as per provisions of sub-
section 2 of section 14 or sub-section 3 of section 14 or sub-section 4 of section 14 of the Code, as the case may be,
which shall be valid for three years from the date of recognition of negotiating union or constitution of negotiating
council or such further period not exceeding five years, in total, as may be mutually decided by the employer and the
negotiating union or negotiating council, as the case may be:

Provided that the tenure of the negotiating union and the negotiating council shall be decided prior to holding
of secret ballot.

9. Facilities to be provided by industrial establishment to a negotiating union or negotiating councils under sub-
section (7) of section 14.- In an industrial establishment, where there is a negotiating union or negotiating council, as
the case may be, the employer of such industrial establishment shall provide the following facilities to the negotiating
union or negotiating council, as the case may be, namely:-

Q) notice board for the purpose of displaying the information relating to activities of negotiating union or
negotiating council, as the case may be;

(i) venue and necessary facilities for holding discussions by the negotiating union or negotiating council, as
the case may be, as per schedule and agenda to be settled between employer of the industrial
establishment and the negotiating union or constituents of negotiating council, as the case may be;

(iii)  venue and necessary facilities for holding discussions amongst the members of the negotiating union or
constituents of negotiating council, as the case may be;

(iv)  facility for entrance of the office bearers of the negotiating union or constituents of negotiating council, as
the case may be, in the industrial establishment for the purposes of ascertaining the matters which are
relating to working conditions of the workers;

(v) employer to deduct subscription of the members of the Trade Unions on the basis of the written consent
of the worker;

(vi)  treating on duty of the employed office bearers of the negotiating union or constituents of negotiating
council, as the case may be, when the office bearers are holding meetings or discussing with the employer
as per agreed schedule between employer and such office bearers; and

(vii)  employer of an industrial establishment, having three hundred or more workers, shall provide suitable
office accommodation with necessary facilities to the negotiating union or negotiating council, as the case
may be.

10. Manner of making application for adjudication of dispute before Tribunal under sub section(l) of
section 22 — Where any dispute arises between -

(a) one Trade Union and another; or

(b) one or more workers who are members of Trade Union and the Trade Union regarding registration, administration
or management or election of office bearers of the Trade Union; or

(c) one or more workers who are refused admission as members and the Trade Union; or

(d) where the dispute is in respect of a Trade Union which is a federation of Trade Unions and office bearer authorized
in this behalf by the Trade Union,

then, the aggrieved person may make application to the Tribunal having jurisdiction, in Form A within a period of
one year from the date on which the dispute arises, electronically or by registered post or by speed post or in person.

FORM - A
(See Rule 10)

Before the Industrial Tribunal (Name and Place)
where dispute arises between

(A) Name and Address and Applicant(s)

Versus

(B) Name and Address of Opposite party(ies)
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Over the matter (statement regarding specific issues of dispute may be mentioned) which are connected with relevant
to the dispute under sub section(1) of Section 22 of Industrial Relation Code, 2020.

The applicant(s) prays that instant application may please be admitted for adjudication and request to pass appropriate
award in the matter.

Name and signature of the worker(s) or

Officer of Trade union raising the dispute

[F.No. Z-20025/26/2015-LRC]
R.K. GUPTA, Jt. Secy.
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